Wessex Deanery Guidelines Summary of “ST1/2 Study Leave” for GP Posts August 2010
	The Wessex GP Registrars (ST1/2) normal working week (for 6 month posts)

	Working week
	10 scheduled sessions per week
	Normally 40 hours day time commitment
	Maximum permitted is 48 hours per week

	Practice based 
	 7 sessions per week for full time
	Session is 4 hours
	Week must be EWTD compliant

	Clinical sessions
	7 sessions maximum
	Must include “In Practice Learning”
	May include some Extended Hours

	In practice learning
	 1 session (4 hours) minimum planned into the 7 practice based sessions
	Minimum of a  Weekly scheduled 2 hour tutorial plus 2 further hours  teaching across the week
	Tutorial must be fully protected and planned in the weekly timetable and recorded in the 

e-portfolio.

	Structured Education Sessions*
	2 sessions  per week
	See Educational Guidelines on website
	See summary table below

	Personal Development (Independent)
	1 session per week
	Based on Learning needs assessment and planned with the Trainer
	Personal Study out of the practice and should be  documented in e-portfolio

	Out of Hours
	36 hours across the ST1/2/GPR post
(Posts are normally for 6 months)
	18 hours per quarter in addition to 10 session “working week”
	See website for guidelines.    ST1/2 OOH does not contribute to ST3 requirements

	Hospital/Trust Posts
	GP-ST1/2 Trainees; in Hospital posts are subject to the normal Trust Study leave policies, this guidance applies only to ST1/2 GP posts


	* Summary of Structured Education Sessions

	Title
	Reason
	Days Allowed
	Advice from

	Mandatory Study Programme
	Mandatory Patch monthly
“Day Release Course”
	6 days minimum (may be more)
	Patch Office and ST Programme directors

	Structured Education Sessions
	Personal planned study leave
	10 days minimum
	Trainer based on Learning Plan

	Induction
	Hospital Induction Days
	1 day per 6 month post
	Trainer (this is mandatory for each Trust)

	MRCGP introductory Course
	ST1 
	1 day 
	Wessex RCGP Facility

	nMRCGP AKT Course
	Pre AKT exam
	1 day for AKT course
	Wessex RCGP Facility (may be taken in ST2)

	Additional Leave

	Use of additional Non –Practice based Attachment days

	Specific Learning needs and opportunities from Learning assessments
	Depends on number already committed as above, total maximum permitted in 6 months is 47 sessions.
	Trainer and Patch policies based on Learning needs and may include additional Consultation training to meet specific Competencies. 

	Professional Leave
	Further Professional Development
	Maximum 2 days subject to satisfactory training progression
	Trainer and Patch Office

	Maximum total allowed for study leave is 23.5 days per 6 months GPR ST1/2 post
	Annual leave 12.5 days normally unless on ST03 pay grade then increases to 15 days leave per 6 months GPR ST1/2 post.
	Educational sessions may include planned additional Consultation training to meet identified specific Competencies and be practice based.
	Speak to Patch Office as there may be some local variation and opportunities for additional learning on sessions above the specified minimums
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